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Aladikaoiol CUPUUETOXNG

MpookAnon yla aéloAdynon

ETtlAOyn OXETLKWV LLE TO QVTLKELLEVO TIPOTACEWV

Yrioypadn cupBaong
Evnuepwon yia tn dtadikaoia (web briefing)

daon 1. Atoukn Aélohoynon npotacswv (Individual
Evaluation Phase)

Daon 2. Kevtpikn aéloAoynon (Consensus Phase)




IF — Structure of Part B

LIST OF PARTICIPANTS _—
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1. EXCELLENCE
IMPACT MAX 10 pages
3. IMPLEMENTATION
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4, CV OF THE EXPERIENCED RESEARCHER {max 5 pages)

CAPACITIES OF THE PARTICIPATING ORGANISATIONS (max 1 page for
the Beneficiary; max 0.5 page for Partner Organisation in the GF)

6. ETHICAL ASPECTS
7. LETTERS OF COMMITMENT OF PARTNER ORGANISATIONS (only for GF)
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Executive

Agency




IF — Evaluation criteria

Overview of evaluation criteria

Curopean
Comyression
| ———

Evaluation Criterion Threshold Weight i€ gii-cj;;tqyuo
Excellence n/a 50% 1
Impact n/a 30% 2
Implementation n/a 20% 3
Total 70%




IF — Evaluation criteria

Excellence

Impact

Implementation

Quality, innovative aspects and
credibility of the research

{(including inter/multidisciplinary
aspects)

Enhancing research-and
innovation-related human
resources, skills and working
conditions to realise the potential
of individuals andto provide new
careerperspectives

Overall coherence and
effectiveness of the work
plan,

including appropriateness of the
allocation of tasks and
resources

Clarity and quality of transfer
of knowledge/training forthe
development of researcher in
light of the research objectives

Effectiveness of the proposed
measures for communication and
results dissemination

Appropriateness of the
management structures and
procedures, including quality

management and risk
rmanagement

Quality of the supervision and
the hosting arrangements

Appropriateness of the
institutional environment
(infrastructure)

Capacity of theresearcherto
reach or re-enforce a position of
professional maturity in research

Competences, experience
and complementarity of the
participating organisations and
institutional commitment

Research
Executive
Agency




Interpretation of scores

Curopean
Comyression
| ———

Full scoring scale consistent with the comments

Excellent. The proposal successfully addresses all relevant 5
aspects of the criterion. Any shortocomings are minor, Excellent

49
Very Good. The proposal addresses the aiterion very well, 4 $ d
buta small number of shortoomings are present. w | VeryGoo
Good. The proposal addresses the criterion well, but a - s
number of shortcomings are present. hA
Fair. The proposal broadly addresses the criterion, but 2 &
there are significant weaknesses.

20
Poor. The citerion is inadequately addressed, or there are 1 'f
serious inherent weaknesses. o
The proposal fails to address the criterion or cannot be O
assessed due to missing or incomplete informaton.

Research
Executive

Agency




Excellence 1/4

* Quality, innovative aspects and credibility of the research
(including inter/multidisciplinary aspects)

- Importance of the objectives. KaAn nmeplypadni twv oToOXwv TOU
£pyou

- Awareness of the current state. KaAn (0L ektevnc) mepypadn tou
urtoBAaBpou TN Epeuvac Tov £XeL yivel. Bonba n mponyoupevn
gUmeLpla Tou popEa oto BEuQL.

- State-of-the-art oe peBodoloyia

- Timeliness: Mooco dAEyov eival yLo TNV EPEUVNTLKA KOWVOTNTA 1 TV
KOLVWVLOL;

- Innovation: (otnv W8€a i otnv pebodoloyia) Aev dptavel va AEPE OTL
elval kawvotopo. MpemeL va eival amo Lovo Tou.

- Credibility. H mpotaon va €xeL aélomiotia o€ mninmedo oToOXWV.
- Ambition. Oxt Opwc oAU dLAOd0EN, OxL UTtEPPOAEC

- Interdisciplinarity: Nat pe awttoAoynon. Eukaipiec ocuvepyaoLlwy pe
Tov dopea UTtoSOXNG KoL Tponyoupevouc dopeic Tou epguvnTn).




Excellence 2/4

* Clarity and quality of transfer of knowledge/training for the
development of researcher in light of the research objectives
«lMw¢ da anoktnoet veeg, BeAtiwueveg deélotntec kat
EMLOTNUOVIKN) WPLUOTNTO»
- YynAov srumnedou ekmaidevon yla Tov EpeLVNTH).

- EmumtA€ov exkmaibevon o€ CUUTMANPWHATIKA avTikeipeva (ouyypadn
npotacswyv, dLaxeiplon €pywv, marketing, owkovoptkn daxeipion).

- T kaBe avtike{pevo val UTIAPYXOUV OL KELOLKOLY.

- Avadopd og UTIAPXOUOEC EKTIOLOEUTIKEC SpaAOTNPLOTNTEC TOU PopEa
urtoSoxNC.

- Avadopd otoucg ekmaldeuTIKOUC 0TOXOUG Kal otn peBodoloyia.
Metpnowua amoteAsopata. EmiBAedn.

- OPEAN ya tov dopea umtodoxng armo Tt CUVEPYAOoLa.
- GF NMwc oL de€Lotntec kat oL yvwoelg ou Ba amoktnBouv otnv Tpitn
xwpa Ba petadepBouv nicw otov popea utodoxng otnv Evupwrmnn.




Excellence 3 /4

Quality of the supervision and the hosting arrangements

«Kavotnta, mototnta Kot dtebvic aAAnAsnidpaon tou
gpyaoctnpiov ulmodoxng»

Bloypadkd tou Supervisor aAAQ KoL TWV CO-SUPErvisors eav

TIPOKELTAL Yla. OLETILOTNUOVLKI EPEUVAL.

YXEON, EMUTIELPLAL UE TO TIPOTELVOLLEVO OVTLKELUEVO
(6NUOOLEVCELCG, TTATEVTEC, TTPONYOUEVA EPYQL)

AleBveic ouvepyaoieg —va avadpEpovTol OVOUOOTIKA-
MNwc Ba yivetal n emtifAedn;
Hosting arrangements: Aev apkel va AELLE OTL TLC ExoUUE AaBeL

LTt OILV, OTL EXOUME EavartaeL Ko YVwPL{ouE TOUC XWPOUC,
OTL TO TIOWVETILOTH O €XEL UTIOOOMEC. OAa Bt mpEmeL va

daivetal otL £xouv eAeyxBel. Hosting arrangements oxL povo
otnv noAn (accommodation) aAAd Kol LECA OTO EpyACTHPLO.




Excellence 4 /4

* Capacity of the researcher to reach or re-enforce a position
of professional maturity in research

* «Avvatotnta va enwdeAnOel To HEYLOTO AMO TO £pYO, TOV
dopa uUoSOXNC KOl TO EKMOULOEVUTLKO TIPOYPOLLLLLOLY

- KaAn mapouoiaon tou Broypadikou. Epdaon otig
TIPONYOUUEVEC BECELC, OE CUYKEKPLUEVEC OEELOTNTEG, OTLC
dnuUooleVoELC (e MpwTo Oovopa N He *) mou oxetilovtal e TO
QVTLKELPEVO. MILKPO KEILEVO TTOU va TtEPLYPAdEL TNV
EPEVVNTLKN TTOPELO KOLL TTOU OTOXEVEL O EPEVVNTNC.

- lkavotnta va «oTtaBel o€ Eva VEO EpyaoTpLO»

- Mooo evkoAa paBaivel.

- MpwTOBOUALEC — LKAVOTNTA CUVEPYACLOC
- Auvvapkn




Impact1/2

* Enhancing research- and innovation-related human
resources, skills, and working conditions to realise the
potential of individuals and to provide new career
perspectives

- OPEAN yLa Tov peuvnT amo tnv vnotpodia. Epmelplia,
ekmaidbevon, dSiktvwon,...

- 2uvOEovTal QUTA UE VEEC TIPOOTITLKEC KAPLEPOLC; AUTEC
MPETEL VO avadEPOVTAL pNTWCE OTIWCE KOl 0 POAOC TOU
TIPOYPALLUOTOC OE QUTEC.

- TLOodeAOC UTTAPXEL (YLOL TNV EPELVNTLKA KOWVOTNTA, TNV
Kowwvio)




Impact 2/2

* Effectiveness of the proposed measures for
communication and results dissemination

- BeAtiwon TNn¢ kavoTnNTO EMKOWVWVLOG TOU EPEUVNTNA.

- Emukowvwvia pe to upu kowo (IT, bpaocelg MSCA) + poAog tou
EPELUVNTH O€ AUTA.

- Aldyuon Twv aMOTEAECUATWY OTNV EPEUVA. ZUYKEKPLUEVEC
dpaocelg, metrics (mola cuvedpLa elval OXETLKA, TTOLAL
TEPLOOLKA;)

- IP issues. Meplypadn TL €lval aUTO TTOU UITOPEL va xpeLaleTal
Katoxupwon. OxtL optopouc Tt eival IP, oute ta fripata
KatoxUpwong. To OtL uTtapxeL appodio ypadeio oto
navenotAuLo dev apkKel.




Implementation 1/4

* Overall coherence and effectiveness of the work plan,
including appropriateness of the allocation of tasks and
resources

* KaAa koBoplopEva makeTa epyaciag, onueia eAEyxou,
nopadotea (LeETPROLLOL OTOXOL)

* JWOTNA KATAVOUN Epyacilwy/ TIAKETWVY Epyaciac oTo
XPOVLKO opilovta Kol 0To avOpwTilvo SUVAULKO.

* Kata mooo to €pyo sival epkto pe Baon to
xpovodLaypoppa?

* NMpoooyxn ota secondments




Implementation 2 /4

* Appropriateness of the management structures and
procedures, including quality management and risk
management

* Apaotnplotnteg dloiknong €pyou. POAOC TwV UPLOTAUEVWV
dopwv Tou popea urtodoxNC.

* Yadpnc avadopd UNXAVIOUWV EAEYXOU TNG TOLOTNTOC TOU
£pyou.

* Avadopa yLa tnv otkovoukn dtaxeipton. O unotpodoc Ba
EXeL AOYO0; MNolog dlaxelpiletal Ta xpRuaTa,;

* Kivbuvol (ploka). KaAn mepypadn yia kaBe ME kot
TIPOTELWVOUEVEC EVEPYELEC avTidpaoncC.




Implementation 3 /4

* Appropriateness of the institutional environment
(infrastructure)

* KataAAnAec umobopuEG yLa tnv ekteAeon twv ME tou €pyou.
Avadopad o adelo mpoOoBacn av MPOKELTAL VLo KEVIPLKEG
UTTOOOLEC TTOU EEUTTNPETOUV PEYAAQ KEVTPAL.

* Avadopad otnv eUMeLpia Tou dopEQ va UTTOOTNPLEEL TOV
gEpeuvVNTN.




Implementation 4 /4

* Competences, experience and complementarity of the
participating organisations and institutional commitment

* |[kavotnta tou KABe popea va avrtameEeABeL ota kKaBrikovta
TOU OTO £pYO.

* Avadopad otn S€opevon TWV UTTOAOLTTWY CUUUETEXOVTWVY
dopewv (akopa kL av Oev eival emionua Popeic yia
secondments).

* JUUMTANPWHATIKOTNTA TwV GOPEWV.
* [pappata vrtootnpeEng (GF)




Must / Must not..

* MARpNC¢ katavonon tou odnyou umofoAnc (guide for
applicants)

* ZekaBapeg anavinoelc oe kaBe medio tou eviumou umoBoAnc.

* looppomnnuevn npotacn Xxwpeic urtepBoAEc amo MAEVPAG
EKTOONG KELLEVWV (ITpoooXr 0TO OpLo 0eAldwV), TILVAKWV,
ELKOVWYV, ekPpAacewv (elval n tpwtn opa mou yiveTal KATL
avtiotolyo...), K.0.K

* Xpnon 6&elktwv omovu eival duvato.

* Nat otn Bonbela oto ypaP o aAld oxL 0Ao urtepyoloBia
(urtotiBeTall OTL elvall ypapLEVN ATIO TOV EPELVNTN).

* ‘EAeyxoc/a&lohoynon tng mpotaonc ano kamolov 3° (oxL mavta
QTIOAUTOL OXETLKO LE TO QVTIKELUEVO).
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